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University of Montana
Office of News and Publications
Missoula, MT 59812
(406) 243-2522

NEWS RELEASE

October 25, 1991
UM, FORMER ASUM TREASURER SETTLE DISPUTE
MISSOULA —
A dispute between The University of Montana and former ASUM
accountant Gary Como has been resolved by an agreement that provides
a cash settlement to Como in return for his dismissal of several
pending grievances against UM.
Como had worked for ASUM until last March, when a dispute arose
concerning personal use of office computers.

That dispute resulted

in several grievances being filed by Como.
Under terms of the settlement agreement, Como received a cash
payment of $5,000 and removal of allegations of misconduct from his
personnel records.

In turn, he agreed to withdraw or dismiss all of

his outstanding claims against the University and agreed not to apply
for work at UM for one year or at ASUM for five years.

The agreement

acknowledges that it is a compromise and is not to be construed as an
admission of liability by either party.

###
Contacts:
Bruce Barrett, ASUM legal counsel, 243-6213; David
Stiteler, Montana Public Employees Association attorney, 442-4600 in
Helena.
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The full text of the settlement agreement is enclosed.

SETTLEMENT AGREEMENT
This agreement is made between The University
(EMPLOYER), and Gary L. Como, (EMPLOYEE) .

of

Montana,

RECITALS
A. EMPLOYEE has been employed at The University of Montana in the
office of the Associated Students of The University of Montana
(ASUM) for a number of years, and had previously been employed in
the Controller's Office.
B : . Durin<3 the fal1 of 1990 and winter of 1991, events occurred
giving rise to several disputes and claims between EMPLOYEE and
EMPLOYER'S representatives, including:
a classification appeal
(Board of Personnel Appeals Classification Appeal No. 30-90); a
retaliation grievance (Board of Personnel Appeals Retaliation
Grievance 1-91); three separate grievances filed by the Montana
Public Employees Association on his behalf (challenging a warning
letter, termination of employment and failure to hire in a
position) ; and a civil claim for defamation.
After due consideration of all relevant factors, claims,
counterclaims and defenses,
including the costs and efforts
involved in grievance proceedings, and with the benefit of legal
counsel, EMPLOYEE and EMPLOYER now wish to resolve and settle all
grievances between them.
D. The parties therefore wish to set forth all the terms of their
agreement in writing here.
TERMS OF AGREEMENT
EMPLOYER will pay to EMPLOYEE the sum of Five Thousand Dollars
($5,000.00) in full settlement of all claims of every kind
(including alleged defamation or violation of civil rights)
based on events to the date of this agreement, payable as soon
as reasonably possible after execution of this agreement by
all parties.
EMPLOYER will remove all references to discharge from
EMPLOYEE'S official personnel records in the office of Human
Resource
Services,
and will treat the
termination
of
employment as a voluntary resignation effective March 8, 1991.
Requests for employment references from outside entities shall
be referred by ASUM to Human Resource Services, and will be
given a neutral response by Human Resource Services.
The
implementation of this provision shall be subject to mutual
agreement of the legal representatives of EMPLOYEE and
EMPLOYER. EMPLOYEE specifically agrees to list the office of
Human Resource Services as the source of reference on any job
applications henceforth.
EMPLOYEE

hereby

agrees

to

waive

any

right

to

apply

for

EMPLOYEE

£

C

attorney
Montana Public Employees
Association

Y r \

P.c. 6 c f 3 7

F

J

^

5 £33

